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UCHODZCY W POLSCE

KTO STARAL SIE O STATUS KOMU ODM()WIOI!O KOMU PRZYZNANO STATUS
UCHODZCY W POLSCE* STATUSU UCHODZCY* UCHODZCY W POLSCE*
2014r. | 2015+ 2014r. | 2015r. 2014r. | 2015+
Rosjanie Ukraincy Syryjczycy
4112 645 115
I 3531 [ 1290 I 151
Gruzini Rosjanie Rosjanie
2318 1002 13
1669 M 434 W14
Ukraincy Gruzini Irakijczycy
726 133 8
M 292 199 17
Ormianie Ormianie Biatorusini
114 30 14
249 38 mn
Syryjczycy Wietnamczycy Afganczycy
135 43 27
|87 16 14
Pozostali Pozostali Pozostali
788 144 85
M 592 H186 I 52
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*Najliczniejsze obywatelstwa, stan na 31.08.2015r.

ZRODLO: URZAD DO SPRAW CUDZOZIEMCOW

Tmin 57 tys. 539 tys.

EEISERS Tmin 264 tys. 434 tys.
Bulgaria 54 tys. M tys.
Chorwacja 32 tys. 21 tys.
Cypr 159 tys. 48 tys.
Czechy 434 tys. 261 tys.

397 tys. 233 tys.

195 tys. 187 tys.

207 tys. 122 tys.

4 min157 tys. 2 min706 tys.
Grecja 837 tys. 649 tys.

Holandia 735 tys. 3301tys.
Irlandia 545 tys. 171 tys.
Litwa 21 tys. 16 tys.
Luksemburg P2 1% 34 tys.
Eotwa 305 tys. 299 tys.
25tys. Ttys.
Niemcy 7min1ltys. 3 min 912 tys.
Polska 101 tys. Ttys.
40lys. 30Ty,
[ Rumunia DSOSV 198
m 59tys. 121tys.
[ Siowenia [IC/ZSSNN- 1N
Y eros. 3850
140 tys. 59 tys.
Smin47tys. 2min424tys.
Amin922tys. 3min480 tys.

*Demokratyczna Republika Konga

4 min677 tys. 2 min 685 tys.

IMIGRANCI W UNII EUROPEJSKIE)

Kraje tacznaliczba |Liczba imigrantéw| lle proc. ludnosci | Liczba wnioskéw Kraje pochodzenia
Unii Europejskiej imigrantow** spoza UE stanowig imigranci| o azylw 2014r azylantéw w 2014 r,
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Syria, Afganistan, Rosja
Syria, Afganistan, Rosja
Syria, Afganistan, Irak
Algieria, Syria, Pakistan
Syria, Ukraina, Egipt
Ukraina, Syria, Wietnam
Syria, Erytrea, bezparistwowcy
Ukraina, Rosja, Sudan
Irak, Somalia, Ukraina
DRK*, Rosja, Bangladesz
Afganistan, Pakistan, Syria
Syria, Ukraina, Mali

Syria, Erytrea, bezpanstwowcy
Pakistan, Nigeria, Albania

Gruzja, Afganistan, Ukraina

Bosnia i Hercegowina,
Czarnogora, Kosowo

Gruzja, Ukraina, Syria
Libia, Syria, Somalia
Syria, Serbia, Erytrea
Rosja, Ukraina, Gruzja
Ukraina, Maroko, Sierra Leone
Syria, Afganistan, Irak
Afganistan, Syria, Ukraina
Syria, Afganistan, Pakistan
Syria, Erytrea, bezpanstwowcy
Kosowo, Afganistan, Syria
Pakistan, Erytrea, Iran

Nigeria, Mali, Gambia

**Statystyka obejmuje osoby bez obywatelstwa kraju przyjmujgcego, pochodzace zaréwno z UE, jak i spoza niej. Tym samym

nie dzieci imigrantéw, ktére urodzily sie juz w Europie, oraz osoby naturalizowane. Dane oficjalne; rzeczywiste liczby moga by¢ wyzsze. Stan z 1stycznia 2014 r.

STOYAN NENOV/REUTERS




Work

Social relations

Economical crisis

Refugees and asylum seekers
International companies staff
Universities

Repatriates

Estimation — 10-15 thousands
migrants




ation in Gdansk?

Pragmatics, preparetions Present immigrants

Educational challenges Roma crisis/eviction  Labour challenges Repatriates
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Synergy effect Implementation Real needs



More tha_n 150 people
& 70 entities

]
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Regular meetings, roles Education, study vistts, Experts support
semianars



8 thematic areas

Education

Local Communities
Culture

Violence and
Discrimination
Health

 Work

« Soclal Welfare

* Housing







International cooperation

 City Hall in Gdansk cooperated in the network
EUROCITIES and became a member of the Working
Group: Migration and Integration within the EUROCITIES
Social Affairs Forum (Ghent)

 Foreign study visit - for the members of the Steering
Committee and some members of the Team Model
Integration of Immigrants — OSLO

* The study visit in the context of accepting asylum seekers
and refugees BREMEN

* Cities grow - Implementoring - design with EUROCITIES,

« 7-8.3.2016 ECS Open Cities - Migration and
Development

oo SR 000




. Oslo jest miasten. gdzie ws7ysCY micszkanc

takiy SAMY W artosé.

Mieszkancy Oslo sa przyszioscia miasta i jego
7Diejsrymh potencjitenm. Jestesmy migszkancam
o réznym pmhndze-niu einjcznym, kulrowyn
i religijnym oraz mamy e same podsiawowe prawa
§ obowigzki oraz odpow d7ialno$c.

3, Rézpiced chznorodnost wzbogacald miasto 158

jego silng strond:

Oslo powinne b :¢ bezpiecznym miastem, gdzie

wazystiie dzie 1 miodzie? Moga rozwijad sWojd

7 to7samofé L przy 0S¢,

5 5. Wszyscy micszhancy Osto maja prawo
dostrzeganym, wystuchany™i, wlyezony
§ aktowanyim jako indywidualnuéci.

g G Wspéldzia’mnic iwiedza przyczynia si¢

wzajemnego szacunky 3 Zrozumienia.

7. Wszysey 0aja odpm\'iedzialnogé 7a 0, 4b¥ twouzyé Oslo

jako miasto bezpiec7ne 1 otwarte.

3. Oslo bgdzie prze,ciwd‘/.iahﬂo wszelkim formomm

' Zamleyzonego i niezamierzonego FasiznIl Ora7

dyskrym'macji,

9, Prawo norweskie zabr
rasistowskim 1 crynow
praw spowoduie reakcie prawne.

. Dzistania Przef siwko nazizmowd. rasizmowi

i nictoleranc] polegaja na ochronie naszych
podstawm\-‘ych warto$ei: Qemokrach, waolpodel,
poczucia bezpieczehstw:
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1. Osloisacity where every inhabitant is of equal value. ‘i!

5. The future of 0Oslo lies in the hands of its inhabitants being b
the city’s most valuable assets. We aré citizens with diffe-
rent ethnic, cultural and religious packgrounds, sharing
the same fundamental rights, duties and responsibilities.

Diversity and complexity provide enrichment and

strength to our city.
. Osloisasafe city, where every child and young person

is free to develop both their own identity and their future.
i} 5. Every inhabitant in 0Oslo has the right to be visible,
have their voice heard, be included and be treated

as individuals.

6. Acting together and
Kknowledge about one

v majy N \ ; V ) e »
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do 1cgo. by by¢
m do wspdlnoty

do wlerancji,

exchanging information and
another are ways to increase
tolerance, mutual understanding and respect.
Everybody has a responsibility for making Oslo @ safer
and transparent city. There is zero tolerance for threats,
bullying and violence.

8. Oslo city fights against a

discrimination.
9. The Norwegian law forbids all forms of racist expressions
¢ and activities. Any violation will be dealt with accordingly.
| 10. Fighting Nazism, racism and intolerance is about
protecting our society’s most central values: democracy,

freedom, safety and security.

auia sypowiedzi na tle
na tym te. Nuaruszenie tych

-
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1L forms of racism and

21 bezpieceRstva paistwa.

Kumenl Warlosei! Al gwivy Oslo achwalony

Veedidokument (D0
preex Rudge Miciskg Oslo P, 2001,

ity Council on 20 June 2001.

Ethical document adopted by the Oslo Cif
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The vision of Gdansk

is a city gathering and

attracting what is most

valuable - people who are
of their heritage,

developing
and jointly shaping their
future.

rategies ¢

+ IDEA CLOUDS

behaviours attitudes  skills

inclusion COOPERATION district

culm ﬁg_e?at'orj@
vocational  networking metropolitan community

"/

lifelong  LEARNING  ethics solidarity  responsibility
competencies entrepreneurship identity  co-decision-making
heritage features integration self-organisation )
civic virtue
saf® )
trust  quality of life
INHABITANTS

equal opportunities work
public space

&

{

8
professional  active
ﬂ;\hnovations port
roads MOBILITY of ideas
immigration internet infrastructure
public transport

initiatives  publicity directness

entrepreneurship  investments

dialogue OPENNESS sea
integration  creativity flexibility
diversity  innovativeness

the city and the migration ape I




g& 9 Operational Programs 2023

Public Health and Sport

= = Social Integration and Active
Citizenship
Culture and Free Time

Pe ¥ Innovation and Entrepreneurship
Investment Attractiveness
Infrastructure

- Mobility and Transport
Public Space
Education

i\\":"%‘

Horizontal rules — Equal opportunities

S’frategies aficeprograms”of the city and the migration ap@iintegration
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Multicultural  Idea & Practice Share Integration of
. L . Bottom Up | o
heritage Solidarity responsibility migrants = citizents

4

Fightﬁ é_géinst
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| Migration Energy and  |ntercultural Dispersion,
racism and management capital of  competences deinstitutionalizatio
discrimination Imigration n

i



Legal boundaries
and universal
valyes

~
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Integration not
assimilation

Interculturalism
not ,multiculti”

8 :
Inclusion, Subsidiarity Transparent,
empowerment Data & Research

Inter-sector,
multidimension

Partnership,
cooperation

-
— -

Equality, Social I_E\;]aluatlonl;
justice Rig _t to make
mistakes

i
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Mapa zadan Model Integracji
Imigrantéw w Gdansku

+ 1. Edukacja

2. Spotecznosci lokalne

+ 3. Kultura
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5. Zdrowie

6. Praca +

7. Pomoc spoteczna

8. Mieszkalnictwo *

4. Przemoc/dyskryminacja

+
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Central Govérnment_Domain Resettlement, Refdéétion,
Ministry of the Interior and Around 1 000 Greece, Italy,
Admlnlstratl_on, Lebanon (Syria) More than 6 OOQ
Office for Foreigners (Syria, Irag, Afghanistan)

- - — -

-

b i —— [

International Verification 75% of people received
protection Poland and United Nations the status in Europe and
High Commissioner for almost 100% in Poland

Refugees

ns




-

Groups of 150 persons
— 2 years process

2-3.2016 Relocation 4.2016 Resettlement

Open reception centres Currently 500 Province
11 + 15 beds plus 1500 governor next
place

efugee




OSRODKI DLA CUDZOZIEMCOW W POLSCE

Grupa m
koto Grudzigdza m ]
Bialystok

Warszawa: ]

C B
1. Zesp6t Obstugi Cudzoziemcow* _ze"WOHV or
2. Targéwek Biala Kolonia

m Podlaska Horbéw
Debak k. Podkowy Lesnej

m Lininm ml—_ukow
Grotniki m
Bezwola

osrodki recepcyijne,
m w ktorych rozpoczyna sie
procedura uchodzcza

m osrodki pobytowe

*dla oséb korzystajgcych ze $wiadczen poza osrodkiem




The waiting period of about

6 months

Pre integration — during -
accommodation, medical assistance
In addition to the center 65% -
equivalent - 350/750 zt

Program integration - status -
750/1350 zt

The European Union funds
Non-governmental organizations




Specific activities on refugees

« Study - 50% Gdansk inhabitatnts do not want to accept refugees
« gdansk.pl — raising awareness of public opinion

« Access to social housing - bypassing the gueue

 Mentors — around 150 people

« Individual program of integration

« Mediation rental housing

 Language courses

« Career counseling




Specific activities on refugees
 New migrant center

L

ODEL of |




What is next?

 Model of Integration - the end of March 2016

« Consultations social, institutional, international - April / May 2016
e Resolution of City Council - June 2016

« Waiting for government decisions

« Participation of local governments — access to financial suport?

« 2016 - 2017 Implementation

« Evaluation




Questions?



